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Support & System Requirements

Minimum System Requirements

Processor: 1 GHz

Memory: 512 MB

Hard Drive Space: 4 GB

Graphics: 2D or 3D Accelerator

Screen Resolution: 1024 x 768 or 1024 x 600 24-bit colour Display
Input Devices: Mouse & Keyboard

Sound: DirectX 9 Compatible Sound Device

Operating System: Windows 8 /7 / Vista / XP

DirectX: DirectX 9 or better

Support

Website:
www.alternativesoftware.com

Email:
help@alternativesoftware.com

NOTE: E-mail is for technical issues only.
Please note that online supportis available in English only.

Mail:

Alternative Software Customer Support
PO Box 109

Castleford

WF10 10 4TA

Contact a customer support representative on:
Phone: +44(0)1977 555 222

Fax: +44(0)1977 555 111

Between the hours of 10:00am and 4:00pm
Monday - Friday except holidays.
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Video or Video Card Issues

Rugby League Team Manager 2015 requires that your video card support running in 1024x768
screen resolution and 24-bit or above colour depth.

Also, it is a good idea to make sure you have the latest drivers for all of your hardware, including
your video card. These drivers can usually be found at the manufacturer's website but there are
several websites on the Internet where you can download drivers for free.

In full screen mode, problems can occur whilst running this game with 2 monitors. This game is best
run on a single monitor.

Errors occurring during use

User account control or running the program on a limited user account can cause problems.
If you see an error box appear whilst using the program, right click on the program shortcut and
select Run as administrator or alternatively turn off useraccount control.

Errors during installation

If you have errors running the installation. Disable your anti-virus software and try again.
Some anti-virus software has a sandbox type of feature which may wrongly exclude the program
from running correctly.

Sound Cards

Some audio drivers may disable the audio device if no speakers or headphones are plugged into the
front socket of your computer. Please refer to the manufacturer’s instructions on how to setup your
drivers for the correct configuration.

Steam API Error
You may see this message when you first try to run the game through Steam.
Fatal Error. Steam must be running to play this game (SteamAPI_init() failed)

Should this occur, please exit and restart steam. You should then be able to play.

Screen Resolution Issues

In some instances playing the game on full screen mode may cause issues on certain resolutions. In
order to solve this, choose the “windowed” option on the start-up screen by clicking on the check
box.
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Editor

The Editor allows for changes to elements of the game, including competition, club, manager and
player names, player attributes and player qualities. In the Editor, left double click to access the
dialog box from which values can be edited. There are 4 slots available to save edited games in.
Once a game is saved in a slot, it will be available to load in game. Please note — Licensed Teams
cannot be edited.

Changing the Manager’s name

Editing the name of a manager can be done by locating your chosen team, double clicking on the

team name, replacing the name of the manager with your desired name and then saving the change

in a slot. (You can use this feature to change the manager’s name to your own if you wish.)You will
then need to load this saved game using the instructions in the next section below.

T 2015 Edito

Competitions

MCL 2

NCL 3

NCL Premier

NRL All Star Challengg

Player Edit

First Mame : E

Last Mame :

() Enigmatic

(@ Inspirational

————

MRL Premiership
MNRL Promotion PO Age:
|| | Nswe Alliance
MZRL Competition
B | Mew South Wales Cug
M | Morthern Rail Cup
Oceania Challenge Cud
Padific Cup
Pre-Season Friendlies
M| | QcC alliance

0 | Qualifiers
Queensland Cup
RL World Cup
Ron Massey Cup
Southern Rail Cup
M| | State of Origin
Super 8

Super League

Tri Mations

Height : 181 . an
Weight 95 ) kg
Nationality :
Frim Pos :
SecPos:
Calibre :

Star Player :

Aggression ; 85

Muscle Mass : 81

Strength; 86

Tackling Ferodity : 83

Power : 53
Speed : 54

Stamina: ¥

Tackling Technique : 82

") Resolute (71 None

() Intimidating

Acceleration :
Creativity :
Passing :

Skil :

Dirop Goal :

Goal Kick :

Positional Kicking :

@2

37

3

72

Savein Slot 1

Savein Slot 2

Save in Slot 3

Save in Slot 4

Load Slot 1

Load Slot 2

W | USA Division A
USA Division B
Valvoline Cup Academy
Valvoline Cup Alliance
War of the Roses

| | World Club Challenge

4 b

a

Matty Dawson
Matty Fozard
Mose Masoe
Oliver Davies
Paul Wellens

4 b

Erasmo Santini
Ethan Martindale
Freddie Vitali
Gareth Hignett
Henry Wheelan

4

Load Slot 3

Load Slot 4

Loading a save from the editor

There are 9 load slots in total. The first 4 slots are for general save/load game use. The next slot is
used for the auto save feature. The game automatically saves just before entering into a match. The
final 4 slots represent games saved in the editor and can be loaded like any other saved game.
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Once you have made changes to the game using the editor, start a new game. Click on the options
icon in the top toolbar and navigate to Load Game. The bottom four slots correspond to the save
slots in the editor. Clicking on the relevant slot will load the game with your changes.

Getting Started

Installation

Double left click the installer package either on the drive (if downloaded) or on the cd. The Steam
installer automatically installs to [Program Files] or [Program Files (x86)] in the Rugby League Team
Manager 2015 Steam folder.

Load/Save game

There are 9 load slots in total. The first 4 slots are for general save/load game use. The next slot is
used for the auto save feature. The game automatically saves just before entering into a match. The
final 4 slots represent games saved in the editor.and can'beloaded like any other saved game.
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Settings

Under the Options button, there are several settings options. The selected options for these settings
are saved automatically and take effect when the game is started up.

Increment
Determines how many days to process with a single click of the Advance button.

Screen Guides
Determines whether screen guides should be displayed. Screen guides are explanations of the
current screen and what it is used for.

Music
Determines whether to play music.

Sound FX
Determines whether to play sound fx.

Voices

Determines whether to play.the voices which introduce competitions and clubs.
B Rugby League Team Manager 2015 , il l = X N

T — = - — T

Increment
Screen Guides
Music
Credits - Sound FX
Tutorial g s Voices

Controls

Hints & Tips
Season Calendar
All Clubs

Save Game

Load Game Cast - 6/1/2015

Emipty
Empty
Empty

Delete Game

Credits

| Northern Hemisphere Controls

| Southern Hemisphere

ALLES R Auto Save

Restart Game  pgivop siok 1

Enit to Windows ey

Empty
Emipty

. Load Game
_All Clubs

B i s, o N i

g Sl oz 3 o o ARG CN R e
';,' ﬁ - .“ &|ﬁ Rugby League Team Manager 2015
b+ e Sr I e s =

T,
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User Interface

General User Interface

e
L T
BOARD BACKING:  ne— @Thicsdayfist “-EGEQE‘?_ :

AVATLABLE BALANCE: £2,000,000

* @ B3 &3

* it £33 63 -
% res @ ED =
* int 3 ED =

Jordan Hand

| ' M Welcome to St Helens

General User Interface Components :

Title Bar

A) Currently selected Club badge

B) Navigation buttons: back & forward, cycle left & cycle right

C) Advance button advances game date by 1-7 days (increment amount optional)
D) Name of currently selected game object & name of associated game object

E) Title Bar buttons with various selections

F) Backing and balance display

G) Calendar

Side Window
H) Side Selection Window displays main screen options for currently selected game object
I) Side Action Window displays available actions for currently selected game object

Page
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Main Area

J) Some main area layouts have drag and drop options

K) Some main area window frames have buttons, lists and check boxes

L) Left clicking main area titles sorts the display

M) Main area entries can be highlighted with a left single click and selected with a left double click
N) Some main area entries have buttons and lists associated with them

Footer Bar

O) Club Meeting Buttons

P) Running Text in the Footer Bar displays recent match results and information
Q) Button to navigate to messages inbox

R) Button to navigate to RL World Overview

Match User Interface part 1

Second Half
44:55

HT Score

. Butt

Shillington

Match User Interface Components :

Title Bar

A) Title Bar

B) Current match time and score

C) Viewing mode button for switching between 2D and 3D

Page
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Match User Interface part 2

Player number, name and energy display, can be selected to show more player information
Auto manage options
Feat buttons

Main Area

G) Match option buttons

H) Ad-lib attack move queue, moves are performed in this order
1)

J)

Current ad-lib move being performed
Ad-lib defence options

Team Calls Bar
K) Team calls options and buttons
Current tackle count

Footer Bar
M) Ad-lib attack move options and'buttons, left click to select, right click to display move

Scrum options

Please Note, when the game says 'Select Scrum move', press one of the scrum move buttons and the
team will carry out the move. Scrum move buttons are located on the bottom toolbar in the scrum
panel.

Page
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Controls and Advancing

sunday’ 8th March 2015

03 /2015 03703 /2015 10/03 /2015 |
Calendar

Controls

RS 5 | . -
162 New

All controls are with the

match.

To advance in the game, left click the Advance button once to navigate to the Advance screen, then
left click the Advance button a 2nd time to begin processing the days. The number of days
processed together can be set under the Options button in the Increment section.
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Screen Guides
Screen Guides are explanations of the current screen and what it is used for. They are meant for
beginners and can be switched off under the Options button in the Screen Guides section.

Objectives

The objective of RLTM2015 is to remain employed by a rugby club for 15 seasons. During this time,
managers will be sacked if their board backing falls to 0% or if their bank balance becomes over £2M
overdrawn, which sends the club into administration. If a manager is sacked the game is over.

Tutorial

There is a basic tutorial available which displays various tasks in the game. Left click a task to display
the step-by-step explanation of how to carry out the task. Once a task has been completed, a green
tick will be displayed next to it.

Selecting a Club
_-'----------_--“h.
(J

parE

JEES———— [ ¥

e

- Northern Hemisphere

H
3
I Le
2
st
»
>

>
|Easy
Medium

I @ m @ Hard

Navigate the competitions and clubs in the left selection window. Once a club is selected, the club's
name will be shown in the left action window. To choose this club highlight the club's name, then
choose a difficulty mode from the option list which appears.

Page
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Board Expectations

Every domestic club has an executive board who have expectations of the club's seasonal
development & achievements. There are 8 areas in which the manager is expected to achieve set
criteria. The expectation criteria vary between clubs, with more successful clubs having higher
expectations from their executive board.

The executive board also has reactions to events such as match outcomes, the state of the club's
bank balance and disciplinary warnings & fines from the governing bodies. This has an impact on the
backing the current manager has from the executive board, and if the backing falls to 0% the
manager will be replaced.

-
B8 Rugby League Team Manager 2015

BOARD BACKING:
AVAILABLE BALANCE: £2,000,000

e ‘

Super League

5, m:ade m\fExpedati ;

Fin M

MRL DT

Ind DT

Page
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Governing Body Criteria

The RFL & ARL impose restrictions on clubs in order to protect them from the risk of bankruptcy,
ensure fair competition for the acquisition of talented players, promote the development of the
sport at a domestic grassroots level & increase and maintain the quality of ground facilities.

The governing bodies issue daily warnings of regulation breaches, and weekly disciplinary action in
the form of fines. The club's executive board will not take governing body warnings & fines lightly
and will lose patience with managers who do not respond to them diligently.

BOARD BACKING:  — EENCsaay BTSN a2 015)
AVAILABLE BALAMCE: £500,000 W oo oo W

Tutorial
| Club
 Manager
Profile
Calendar
Trophies
Job Offer Dates
Messages & Reports
Season Achieyements
| Main Squad
| Academy
| Alliance
| Contracts
| Training
| Recovery
| Injuries
~ Details
Senior Transfers
Squad Summary

Board Summary

Financial Summary

Email Messages & Training Reports

Page
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Messages are received on a daily basis and are a manager's main source of information. The subject
of messages ranges from RFL / ARL warnings & fines to dream team, representative & international
job offers. Incoming messages should be checked by Managers daily.

Reports are received on a weekly basis and contain information on all players’ training development.
Reports displayed in black text contain information about player attribute improvements and

reports displayed in red text contain information about player attribute reductions.

Left double clicking on a message or report opens its full contents for viewing.

i = = ™
n Rugby League Team Manager 2015 I"%:'-l | ﬁ

BOARD BACKING:

Super Leagus AVATLABLE BALANCE: £2, 139,697
B ———
20 /01 /2015 Mo 01 f201s Mz fo1 2ot
Calendar i

& Player - MS i INJURY - Curtis Naughton
T RAL No RFL Fines

| Recruitment 15/ Transfer Market
Competition Challenge Cup Draw
| Player - Ac INJURY - Shaan Dokoni
E’I RFL Mo RFL Fines

| Recruitment Transfer Market

I'RFL BANNED - D. Hadley

Result Main Squad Result

P Job Offer 4 Dream Team Job Offers

Exec. Board Welcome
-~

RLTM 2015 - Season 1/15

Job Offers

Job offers are made at set times throughout the season, in preparation for upcoming competitions.
Throughout the season a manager will be offered the chance to manage a dream team club, a mid-
season club, a representative club and an international club. Domestic club job offers are made by
interested clubs at the end of the season with the transition being made for the next season.

Page
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. , BOARD BACKING:  DE——
South Syd Rabbitohs NRL Prermigrstin B o e aplLE BeLANCE: £652,347

[Oceaniachallencelcup Expectation)

Tutorial a o : Reach Final Cut ¢ Round 2
([ Club

" Manager

(P2 B G (Aoozeoac - (A G )

Calendar

Trophies

Job Offer Dates

Messages 8 Reports

Season Achievements
- Main Squad

Academy

Senior Transfers ter ek
Squad Summary

Board Summary i 5 Match Lost

Accept Job Offer
| Decline Job Offer
Delete
| Delete all

Senior Player

Senior Players form the Main Squad & Academy and ultimately decide the success of any Club by
their performances on match day.

Senior Player composition:

- Personal Details

- Contract

- Qualities

- Condition

- Information

- Club Statistics

- Experience / Youth Ratio

- Half Orientated Attributes

- Back Orientated Attributes

- Kicking Technique Attributes

- Forward Orientated Attributes
- Responds Best To : Encouragement or Criticism

Page

18



i T > —— P
B8 Rugby League Team Manager 2015 l ‘ @ﬂﬂ

BOARD BACKING:  — (e 21 e
AVAILABLE BALANCE: £2,000,000 i \‘-"-'JFDrEam Team L'I
Job Offers
2 /012015 03 01/ 2015

Wyigan Warriors

——=

' ‘World Overview
=_—

Attributes

Each senior player has 15 attribute values. These are divided into 4 forward orientated, 4 half
orientated, 4 back orientated, and 3 kicking technique attributes. Attribute values change over time
with training.

Calibre

Each senior player is of a certain calibre, which shows the overall quality of the player. The calibre
range is as follows: local, amateur, semi-pro, professional, national, international, world class, elite.
Qualities

Each senior may exhibit a quality as well as being a star within their calibre bracket. These qualities
include: star player, enigmatic, inspirational, intimidating, and resolute.

Alliance Players

Page

19



Developing alliance players is the key to future success for any national or professional calibre club.

Potential/Progress

An alliance player has a potential & progress value & a potential calibre value. Through training &
participating in matches during the season, potential will be developed into progress.

Promoting to Senior Squad

Alliance players can be offered a senior contract at any time, from the alliance contracts section, at
which point they will join the academy / main squad and a combination of their primary position and
current progress will determine their attribute & calibre values. Any undeveloped potential will go
to waste. Any alliance player whose contract expires will leave the club to pursue a rugby union

career.

BOARD BACKING: o P ssrurdayRardiianuany 2015)

David Harney Brisbane Broncos I uyan agie BALANCE: £500,000 > Day Squad Ve
W m w 03 /01 /2015 Mhod /01 /2015 MRS 01 2015
4P T Calendar
Alliance Player Profile

David Harn

i

; k x i
I L Ha L Y .
' m EE: RLTM 2015 - Season 1,/15 m
; - SLT World Overview
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Team Selection

Players can be selected in a position by either dragging and dropping the appropriate positional
button from the Drag & Drop Bar at the top of the main area, or left clicking the Main Area button
and selecting the position from the list.

Also there are 5 auto select options available in the side action window. Auto select Options :

Best Individuals
Selects the best 17 players, then arranges their positional formation.

Best Positional
Selects the best specialist player for each position.

Best Exp./Yth.
Selects the best blend of experience & youth.

Best Form
Selects the most in-form 17 players, then. arranges their positional formation

Best Rotation
Selects the 17 players with the least appearances, then arranges their positional formation
(prevents players leaving the Club due to low Morale).

BOARD BACKING: AThuicsday;

MRL Premisrship AYATLABLE BALANCE: £500,000

Job Offers ['|
L02 /01 /2015 0103 01 /2015 |
" Calenda

INTSSINT*SRES"SRES'

* RES

B
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Academy

(National calibre leagues only)

The club's academy exists to support the main squad. Players can be reassigned to and from the
main squad and academy, however they must remain registered with the new squad for at least 21
days and there is a registration fee.

Fringe players in the main squad who are not being selected to play in matches on a regular

basis may lose morale, and this will eventually lead to them requesting a transfer from the club.
Reassigning a player to the academy will provide more opportunity to participate in matches and
increase their morale, and prevent them from placing themselves on the transfer list.

Also reassigning higher quality players from the main squad to the academy increases the financial

income generated by the academy, without reducing the financial income generated by the main
squad.

Alliance

(National & professional calibre leagues only)

The club's alliance exists'to develop alliance players throughout the season. Senior contracts can be
offered to alliance players at any time.

The attributes of a newly promoted alliance player depend on how far they have progressed in the
alliance. It may be a good strategy to leave players in the alliance for as long as possible to allow

potential to be developed into progress.

The contract of an alliance player cannot be extended and they will leave the club if it expires before
they are offered a senior contract.

Alliance players can be released from the club at any time without financial cost.

A recruitment drive can be carried out once per calendar month to replenish the alliance back up to
30 players.
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Injuries/Suspensions/Int. & Rep Duty

Throughout the season players may become available due to injury, suspension or international /
representative duty. This is displayed as an icon in the Inf field on the player selection screen.

— -~ > T ) el e

) _ _ =
& Rugby League Team Manager 2015 - = Ty -8 as

) p— BOARD BACKING:  — o Ry G Ry 2505
Leeds Rhinos LREL L BagkE AVAILABLE BALAMCE:  £2,343,333 P bsicid W
Hull kR

Tutorial
| Club
~ Manager
Profile 2 2 riscoe \z
Calendar : 4 K allum Watking k onal i RES
Trophies - ] 4 B
Job Offer Dates L = 2
‘Messages & Reports
Season Achievements
~ Main Squad

Player of the Year

Form

Scouting Report
Current Formation
19-Man Announced

League Table
Fixtures & Results
Squad Numbers
Team Calls

Announce 19-Squad
Assign to Academy
BB Clear Selection

Ml Auto select:

Jamie J-Buchanan o
Sinfield International e @I
: 3 ¥ RES

I i . - . B
' |

=

Attrition

Senior players accumulate wear & tear through match collisions & impacts and this is represented by
an attrition build up. Although this is not an injury as such, it does require a certain time span for
recovery and the value to drop. Attrition falls between matches at a rate determined by the player's
recuperation rate, however the recovery rate can be increased by assigning a physio to players
between matches. If Players enter the next match whilst still having attrition from previous
matches, they will have reduced match energy and run a higher risk of sustaining an injury.
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Staff

There are six types of staff which can be employed to carry out a range of tasks at the club:

Agent

Agents represent the club during staff & player contract negotiations. The higher rated the agent is,
the lower the agreement % has to reach for the deal to be made. If no agent is employed, 100%
agreement must be reached.
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Assistant

Assistants can be assigned to the main squad, the academy or the alliance and will manage the
squad without the requirement for decisions from the manager.
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Assistant Assignment - skipping Academy and Alliance games

In the Assistants section drag and drop the 'A’ button from an assistant onto a squad image to assign
that assistant to that squad. Once this is done, you will no longer have to select players or make
decisions for that squad. Instead you will be updated with match results and other important
information via your inbox.
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Coach

Coaches have an essential role at the club in training players during the time between matches. All
coaches have a specialisation which dictates which player attributes they will influence if assigned to
a player. Also coaches have a positional expertise position and can re-train the primary & secondary
positions of players. However the original position of the player dictates which positions they

can be re-trained to.
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Coach Assignment

Players must train to either maintain their current attribute values or improve them. If players do
not train their attribute values will drop and this will impact on their match performance. Clubs can
hire up to 12 coaches at any given time, with any combination of specialisation, positional expertise
& rating. Coaches can be assigned to players in 3 ways:

- Assign train to player's attributes
This assigns the specified coach to train the attributes of the selected player.
Drag & drop the 'A' button from next to the coach's name onto the name of the selected player.

- Assign to re-train player's primary position

This assigns the specified coach to re-train the primary position of the player to the coach's
positional expertise position. Only certain positional changes can be made, depending on the
player's original primary position. Drag & drop the 'P' button from next to the coach's name onto
the name of the selected player.

- Assign to re-train player's secondary position

This assigns the specified coach to re-train the secondary position of the player to the coach's
positional expertise position. Drag & drop the'S' button from next to the coach's name onto the
name of the selected player.
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There are also Assign To Whole Squad options for the hlghllghted coach in the main area window
frame. This assigns the coach to train attributes for the whole squad.

Senior player coaches can only-beassigned to players in the main squad & academy and alliance
player coaches can only be assigned to Players in the Alliance.

There is an Auto Assign option in the side action window. If this set then all training will be managed
automatically, and all assignments will give priority to the main squad. Player's positions will never
be re-trained automatically.

To unassign, either: highlight the coach and right click the player's name (for unassign attributes),

right click the R-Pm positional symbol (for unassign prim pos) or right click the R-Sc positional symbol
(for unassign Sec Pos), or highlight the player and right click the coach's name.

Doctor

Doctors have an essential role at the Club in treating injuries and reducing the time required for
injuries to heal.
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Doctor Assignment

Players can pick up injuries in matches and training. Players will heal naturally over time, but the rate
of healing can be increased by assigning a doctor.

To assign a doctor to a player, drag & drop the 'l' from next to the doctor's name onto the name of
the selected Player. There are also Assign to All Injured in Squad options for the highlighted doctor

in the main area window frame, for each squad.

There is an Auto Assign option in the side action window. If this set then all assignments will be
managed automatically, and priority will be given to the main squad.

To unassign, either highlight the doctor and right click the player's name or highlight the player and
right click the doctor's name.
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Physio

Physios have an essential role at the club in improving the condition (lowering attrition) of players in

the time between matches.
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Physio Assignment

To assign a physio to a player, drag & drop the 'A’ from next to the physio's name onto the name of
the selected player. There are also Assign To All options for the highlighted physio in the main area

window frame, for each squad.
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There is an Auto Assign option in the side action window. If this set then all assignments will be
managed automatically, and priority will be given to the main squad.

To unassign, either highlight the physio and right click the player's name or highlight the player and
right click the physio's name.
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Scout

A Scout can be hired and utilised by the Club in 3 ways:

- Reports on opposition line-up
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- Increase the quality of recruitment drives
- Finds club buyers for transfer listed Players
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Contract Negotiation

All players & staff at the club have contracts which run to the end of an agreed season. If the season
of the contracted expiry year ends, the player or member of staff will leave the club. Offers can be
made to extend contracts throughout the season, however players with low morale will decline

contract extension offers.
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Players can be placed on the transfer or loan list at any time. All loans are contracted to run to the
end of the current season, and the player will return to their original club when the season ends
(or if the contract is terminated prematurely).

Player & staff contracts can be terminated, however a contract buy-out payment must be made.
To negotiate player and staff contracts, increase and decrease the relevant variables appropriately,

until the required agreement % is reached. If the club has an agent employed the agent image will
be present in the negotiation box and the required agreement will be reduced.
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Anthony Tupou Cronulla Sharks
Weekly Wage 1 £ 780 Salary @ £ 40K
Yalue @ £85K

Transfer Listed o

Calibre : Wational

- Contract Length : 1 yearfs
Payment to Club 1 £ 85K

M1 tew wWeekly Wage : £780
N Mew Salary £ 40K

fAgent @ Sean Yalis Required Agresment : B0%

- Club Agresment @ 100%

Player Agreement : S0%

Recruitment Drives
National and professional calibre clubs (who have an Alliance) can carry out a recruitment drive from

the Alliance Contract screen once per calendar month. The recruitment drive replenishes the squad
back to 30. The quality of the players recruited depends on whether the club has a scout employed,
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and the star rating of the scout. If a scout is employed the scout image will be present on the
confirmation dialog box.
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Recruiting Players

New players are acquired by clicking on the recruitment option on the side menu. Once expanded
this will allow you to recruit players and/or staff, as well as browsing any bids that have been made.
Clicking on the Senior Players option will bring up the player database, allowing you to sort the
database using a number of filters to help narrow your search. Simply click a filter on the toolbar to
select a specific option, or click on the relevant field to sort the players in ascending or descending
order based on that particular field.
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Welcome to Castleford Tigers

Once you have found a player you wish to recruit, select the player from the list and click on the
“Make Offer to Buy” option in the bottom left of the screen. A pop up will appear allowing you to
begin negotiations with that player.
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Club & Player

Jarnie J-Buchanan Leeds Rhinos
Weekly Wage ¢ £811 Salary @ £42K
Yalue : £ 85K

Transfer Listed : ¥

Calibre ¢ National

Contrack Length : 1 yearfs

k4

i P _ z e i Pavment ko Club : £ 65K
" Com & : £ ¥

Mews wieekly Wage @ £811
Mew Salary @ £ 42K

Mo Agent Required Agresment | 100%

Club Agreement : 0%

Player Agreement ! 0%

Deal  Cancel

Negotiations with players or staff revolve around reaching 100% agreement with both the club and
player. (This % drops depending on whether your team has hired an agent, it is recommended to do
this in order to save on wages and transfer fees.)

Use the arrows to increase the Contract Iength, Payment to Club and New Weekly Salary until the
Deal button can be clicked. Once this agreement has been reached the individual will join your team
immediately.

Recruiting staff and Alliance players also follows a similar process.
Bids

Bids are submitted for players in the last year of their contract and are a different process to buying
a player.

Once a bid has been accepted the player will join the new club at the start of the next season and is
effectively a free transfer. Players themselves decided whether or not to accept a bid.

All bids made and received are displayed at Recruitment -> Players -> Bids
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Team Tactics

Tactical settings apply to the Main Squad.

Captaincy

Any Quality exhibited by the designated Captain has a small chance of resonating to other Players in
the team for the current tackle, if he is currently fielded.

Off The Ball Incident Policy

The Off the ball incident policy determines how players will react when an off the ball incident
breaks out. 1 in all in will give players a psychological advantage in match, but may lead to
disciplinary action against those involved.

Positional Kickers

The designated positional kicker for punts, up & unders, grubbers and drop goals.

The First Choice kicker will always undertake kicking duties'unless theyare involved in the current
tackle, in which case the Second Choice kicker will step in to take his place.

Goal kicks are always carried out by the fielded Player with the highest Goal Kick Attribute,
regardless of designated positional kickers.

Pivotal Player Settings

This setting determines how likely the half back, five eight and hooker are to override the current
move and attack the line themselves.
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Attack Style part 1
There are 2 styles of attack:

Structured Attack

Players take traditional roles in moves, which are decided in pre-determined structured sets.
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Drag and drop the M button onto the appropriate Move and Alt Move areas to change the
designated move in the relevant set.
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Attack Style part 2

Ad-lib Attack

Players occupy designated zones across the pitch, and when the next play is decided the relevant

Players take up the appropriate roles in the move. Players are divided into 3 categories, Fwds, Halfs
& Backs with no further differentiation within the move.
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Defence Style

There are 2 styles of defence:

Structured Defence
The pitch is divided into zones. Each zone can be set to either conserve, slide, umbrella or blitz.
This setting will determine the style of defence for that zone.

Ad-lib Defence
The defence setting is set in match as the play unfolds.

Conserve - Concede territory but conserve energy.

Slide - Hold territory whilst defending overlap.

Umbrella - Flank the move forcing play down the middle.
Blitz - Gain territory but expend energy.
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Team Calls

Team calls are tactical options that give the team an advantage for a limited amount of time. The
number of team calls available depends on the quality of the tactical briefing facility, and can be
selected from:

Mad Dog - Group Tackles & Big Hits

Playmaker Shutdown - Blitz Pivotal Positions

Engineroom Overdrive - Fwds Increased Effectiveness

Champagne Rugby - All Intermediate & Advanced Moves Available

Scrum Compete - Push & Strike for the Ball

Defensive Rally - No Missed Tackles & Energy Boost ...
/,..

-

Opposition Call Respond - Canqelfo/p)’position Team Call
>

[ ™
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Team Cohesion

Advanced & Intermediate Moves require a certain level of inter-cohesion between Players in key
positions. This is represented by Team Cohesion. Every time a Player is involved in a match with
another team mate their shared cohesion value increases, but reduces over time if they do not play
in the same team together.

Different Moves require varying levels of cohesion between relevant positions before they can be
performed. If all Players in the starting line-up are selected to play in their Primary Position, all
cohesion values receive a +20% bonus.

Once a Player leaves the Main Squad for any reason other than Representative / International duty,
all their Team Cohesion is lost.
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Facilities

Stadium (1 - 5 star) - Increases Club Income by 15% per star

Gym (1 -5 star) - Increases Max gain in Fwd Orientated attributes by 1 per star

Training Paddock (1 - 5 star) - Increases Max gain in Half Orientated attributes by 1 per star

Track (1 - 5 star) - Increases Max gain in Back Orientated attributes by 1 per star

Kicking Enclosure (1 - 5 star) - Increases Max gain in Kicking Technique attributes by 1 per star

Tactical Briefing Facility (1 - 5 star) - Increases number of Team Calls available by 1 per star

Academy Clubhouse - Requirement for National Calibre Competitions

Alliance Clubhouse - Requirement for National & Professional Calibre Competitions

Centre of Excellence (0 - 5 star) - Increases number of World Class & Elite Players the Club can
support by 1 WC per star or by 1 Elite per 2 stars
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Club Meetings.

There are 3 types of Club Meeting, each can be called once in a Manager's career :
Contracts Meeting - Persuades all Players to take wage cuts below the Salary Cap

Team Meeting - Delivers a Monumental Speech to Players on Match day boosting their
performance

Board Meeting - Increases the current Executive Board Backing

Club Meeting buttons flash green when they are available.

-
’ Rugby League Team Manager 2015
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Promotion/Relegation

Every domestic league is part of a promotion and relegation structure. Promotion and relegation
takes place at the end of the season.

Unlicensed competitions are included to form promotion gradients, so that lower league clubs have
the infrastructure available to gain promotion to those leagues at the pinnacle of the sport. These
unlicensed leagues are generic, and, although may loosely resemble real life leagues, are fictionally
created in the interests of providing a more comprehensive gaming experience.
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Feats

Before every match there is a pre-match head-to-head analysis. This analysis determines which
team is awarded each feat. Each team may use any awarded feat once in the match.

- Fwds vs Fwds (8, 10, 11, 12, 13)
Most Aggressive Fwds awarded Disruption feat.
The disruption feature could cause an off the ball incident.

- Halfs vs Halfs (6, 7, 9)
Most Agile Halfs awarded Evade feat.
The Evade feat enables a Play Maker in the next move to effectively avoid oncoming tackles.

- Backs vs Backs (1, 2, 3, 4, 5)
Fastest Backs awarded Clean Heels feat.
The Clean Heels feat enables the ball carrier of a line break to maintain their maximum
velocity for the remainder of the phase.
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Match

Matches can be played out in 2D or 3D, or alternatively just the result can be generated.

Team Talks

Select styles of pre-match & half-time team talks :

Passionate - Encourage
All players who respond best to encouragement receive a positive all round playing bonus
All players who respond best to criticism receive a negative all round playing bonus

Passionate - Criticise
All players who respond best to criticism receive a positive playing bonus
All players who respond best to encouragement receive a negative playing bonus

Balanced
Team remains balanced

Technical - Attack
All players receive a positive attacking playing bonus
All players receive a negative defensive playing bonus

Technical - Defence
All players receive a positive defensive playing bonus
All players receive a negative attacking playing bonus

Off The Ball Incidents

Off the ball incidents during matches are not condoned by the RFL / ARL, but due to the physicality
of the sport off the ball incidents do break out and can even influence the balance of a match,
especially at the lower Calibre levels.

Auto Manage

Either make decisions manually or select an Auto Manage option:
- Tactics only

- Subs only

- Subs & Tactics
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Hints & Tips

Tiring Players? Blitz Defence and other issues

- The Club will start with a selection of Coaches to cover all Player attributes in training, but make
use of the allowed limit of 12 Coaches and hire high quality staff

- Fitness is the most important attribute so ensure Players selected to play have high values. Hiring a
Fitness Coach will ensure that your squad has a sufficient fitness attribute for the next match.

- Continued use of the Blitz Defence tactic will quickly tire out your team. Use sparingly to ensure
that players can make it through the game.

- Make developing Alliance Players a priority and do not promote to the senior squads until they
have reached their full potential

- Senior Players will retire from the sport in theirmid to late 30s and leave the Club
- Sign Alliance Players with high Potential in positions where your senior squads are weak,
or hire Alliance Coaches with the required Positional Expertise and re-train Alliance Player's

Primary / Secondary Positions

- Be aware that Australian & New Zealand Alliance Players will count towards the Overseas Quota
if they are promoted to the senior squads

- Ensure Player's Attrition levelsfall'back to O between matches, even if it means hiring an extra
Physio to assign to older Players who will have lower Recuperation Rates. Hiring a Physio that
specialises in Attrition Recovery will vastly improve the performance of your team on match day.

- Be aware that introducing a new key positional Player into the line-up will disrupt Team Cohesion

- Make the most of the 3 Player loan limit to bolster your squad

- Once you loan out a Player they will no longer be included in the RFL/ARL Player
restriction assessments for your Club

- A good match strategy is to select forward moves to increase the Platform value,
then later in the tackle count run wide backs moves to utilise the overlap

- Advanced moves have a greater chance of breaking the defensive line than basic moves
and Advanced Forward moves build the Team Platform at a faster rate than Basic Forward moves

- Players selected to play out of their Primary & Secondary Positions will perform significantly poorer
than they would in their Primary or Secondary Positions
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- Players selected to play in their Secondary Position will perform only slightly poorer
than they would in their Primary Position

- Players on the substitute's bench regain Match Energy at a rate determined to some extent by
their Recuperation Rate attribute, so older Players will replenish slower

- Select low risk basic & forward's moves for plays in the Red & Orange Zones close to your own try
line

- Select more adventurous advanced & back's moves for plays in the Yellow & Green Zones close to
the opposition try line

- Forward's Moves are intended to build the Platform for the Set, so that an overlap may be created
for subsequent Back's Moves

- Advanced Forward's Moves build the Platform at a faster rate than Basic Forward's Moves

- If you can sign Players of a higher.€alibre than your current league they will have a huge impactin
match

- The number of Players of a higher Calibre than your current league who will sign for your Club is
influenced by the difficulty setting

FAQ’s

The following section is designed to answer some of the more Frequently Asked Questions via
forums and our Customer Support email address.

Mac Compatibility?
The game is for PC only, but it will work on Macs that have been set up to also run in Windows
mode.

Can | change the name of a Manager to my name?
Yes you can, please see page titled “Changing the Manager’s Name” in the contents page for a full
explanation.

How do I sign World Class / Elite calibre players?

You will need to construct and upgrade the Centre of Excellence to sign World Class and Elite
senior/alliance players. Player that show World Class / Elite potential can appear during recruitment
drives in the Alliance screen or alternatively they can be signed from senior teams.

My defence is constantly tired and struggles during match days?

It is important to enter the match with lots of energy. To achieve this you will need a good fitness
coach and a couple of good physios to reduce attrition build up throughout the season. Ensure you
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assign your coaches or set them to Auto—> On. This should stop your players from tiring and
dropping off tackles later in the game. Using the blitz defence is effective, but overuse will tire out
players very quickly!

Current, potential and progress for calibre — a Brief explanation.

Developing Alliance Players is the key to future success for any aspiring club. An Alliance Player has a
Potential & Progress value alongside a Potential Calibre value. Through training and participating in
matches during the season, Potential will be developed into progress.

Alliance Players can be offered a senior contract at any time, at which point they will join the
Academy and a combination of their Primary position and current Progress will determine their
attribute & calibre values. Any undeveloped Potential will go to waste. Alliance Players whose
contracts expire will leave the Club to pursue a Rugby Union career.

Recruiting Players who are out of contract

In order to recruit players that are in the last year of their contract you will need to submit a Transfer
Bid. This is a different process to buying the player, as it will be a free transfer due to their contract
having expired. You can submit bids from the Recruitment -> Players-> Senior Players screen. (select
the option Status-> Accepting Bids to filter).ordirectly from the Player Profile screen.

If the player accepts your Transfer.Bid they will join your team at the start of next season.

Is there a tablet version of the game?

We currently do not have a tablet version of the game, but we are looking into developing the title
for tablets in future versions.
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